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IDS aspires to make a positive difference in the world, helping to tackle the 
many global challenges that affect us all.  

I joined the IDS as Chair of the Board of Trustees in August 2020 in what 
has been an extraordinary year. And, in my tenure so far, virtual meetings 
have been the norm. Yet, in this time of major global disruption, I have 
been impressed by the calibre of the institute’s research, the quality of 
its partnerships, its robust financial health in challenging times, and the 
collective commitment to sustainable development. 

During 2020 the Institute launched its new strategy, ‘Transforming 
knowledge, transforming lives’, which sets out how it will respond to 
the disruptions and shocks of our era in an even more international, 
collaborative and transformative approach to development research, 
learning and teaching. It has adapted to the Covid-19 crisis, drawing on 
its agility, collegiality and strong team work to shift its everyday working 
practices and navigate extreme uncertainties, while pivoting key aspects 
of research and policy work to support the global response.

Our Board of Trustees is a talented group of individuals with a diverse and 
rich experience, which works in a constructive, mutually supportive and 
collaborative way to discharge its duties in governance of the institution. 
It is also engaged in setting policy, charting direction, evaluating 
performance, and evolving a longer-term strategic perspective. I welcome 
your interest in IDS.

A message from the Chair of  
the IDS Board of Trustees
Professor Deepak Nayyar
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IDS is pleased to offer the opportunity to join our Board of Trustees and 
participate in delivering our mission. 

Who we are

The Institute of Development Studies (IDS) delivers world-class research, 
learning and teaching that transforms the knowledge, action and 
leadership needed for more equitable and sustainable development 
globally.

Our vision

We want a more equitable and sustainable world, where people 
everywhere can live their lives free from poverty and injustice.

What we do

Through equitable and sustainable partnerships, we work with 
governments, philanthropic foundations, non-governmental organisations, 
academics, and civil society to transform approaches to progressive 
social, political and economic change in ways that ultimately make a 
difference to people’s lives. 

We have helped foster innovative new partnerships that have generated 
millions of dollars in additional tax revenues in Africa that can be reinvested 
in countries’ national development. We have worked to provide solutions 
to environmental problems that build on local people’s knowledge and 
practices. We have highlighted the role of local communities in bringing an 
end to deadly epidemics like the Ebola virus. We have nurtured hundreds 
of exceptional development leaders and champions including political 
leaders, country Ambassadors and government officials, civil society 
leaders and entrepreneurs.

Our reputation for research and international outlook is second to none 
and reflected in our performance in the latest QS World University Rankings 
where we are ranked first in the world for development studies, together 
with the University of Sussex. We are also ranked as the number one 
international development think-tank by the 2020 Global Go To Think Tank 
Index Report.

For more information go to: www.ids.ac.uk
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Details of the role 

Primary purpose of the role:

To contribute as part of the board of trustees to the governance of the 
Institute in accordance with Charity Commission requirements and the 
Institute’s principles of effective governance.

The key principles for Charity Trustees are:

• To be clear that what the charity does supports its purposes and 
benefits the public

• Ensure the decisions made by the Board are within the rules for the 
charity

• Identify what’s best for the charity and who it helps
• Satisfy yourself that the charity’s funds, people and reputation are used 

sensibly and are protected from undue risk
• Prepare for meetings by reading the papers, in the format needed
• Assist in the charity’s accounts and reports being filed on time, to the 

standard required, and clear about the charity’s achievements.

The Institute’s principles of effective governance for the Board of Trustees 
are: 

1. Sets institutional values 
2. Is clear about the Institute’s purpose and determines its strategic 

direction 
3. Is unambiguously and collectively responsible for overseeing the 

Institute’s activities in accordance with its governing documents 
4. Takes all final decisions on matters of fundamental concern to the 

Institute, accountably and transparently, delegating where appropriate 
5. Ensures the Institute’s long-term sustainability 
6. Comprises an appropriately skilled and experienced Board, reflecting 

the global character of the Institute; acting in the best interests of 
the charity and its beneficiaries; ensuring stakeholder confidence; 
equipped and committed to learning and improving its performance 
and ways of working 

7. Ensures effective academic governance, with due regard to academic 
freedom and responsibility 

8. Promotes the safeguarding and wellbeing of beneficiaries, students, 
employees and other stakeholders 

9. Promotes the integrity and probity of the Institute, conducting its affairs 
according to the Nolan Seven Principles of Public Life 
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10. Ensures that it observes good practice with regard to equality and 
diversity in its own practice and supports this across the Institute 

11. Guides and advises the Director and senior leadership team, in the 
context of agreed delegations. 

Key responsibilities:

• Commitment to regularly attend IDS Board and Committee meetings
• Willingness to join, and possibly chair, Board sub-committees
• Alignment with IDS mission and priorities

Experience, skills and knowledge:

For these roles we invite applications from individuals who are well-
recognised leaders in international development who can demonstrate the 
following knowledge, experience and skills:

• Capacity to operate at Board level
• A good understanding of relevant issues of financial, legal and 

regulatory compliance
• A good understanding of risk management
• A strong personal commitment to the work of the Institute and its values
• Excellent communication skills
• Impartiality and good independent judgement
• Diplomacy, integrity and sensitivity
• A commitment to diversity and equality
• Sensitivity to confidentiality.

Profile 1 (two positions)

Individuals with significant international reputations in the field of 
development studies research, particularly as academics or public 
intellectuals. One or both should be in the disciplinary field of economics.  

Evidence of a strong international reputation may include:  

• Oft-cited academic publications, including monographs and articles
• Wide following in social media, including blogs, Twitter, YouTube (e.g., 

TED talks), etc
• Regular media presence, including newspaper articles, op-eds, radio 

and television interviews. 
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Profile 2 (one position)

An individual who has a proven and exceptional record of leadership in 
an institution of international development, including for example UN 
agencies, multilateral banks, ministries, bilateral donors, foundations, or 
large international NGOs.  

A proven record of leadership may include:  

• Occupying an Executive level role responsible for vision, strategy, 
partnerships, budgets, staffing, or programming

• A record of leadership in policy-making, particularly where aligned to 
IDS priorities

• An excellent international reputation
• Strong working understanding of institutions and personalities in global 

institutions. 

Time committment

The estimated time commitment for each role is approximately six days per 
year including attending three Board meetings per year, (normally in March, 
July and December), and to serve on sub-committee meetings. Trustees 
are normally expected to attend Board meetings in person. 

The roles are not remunerated but necessary expenses will be paid.

Terms of office

All Trustees shall be appointed by the Board for a term of office of up to 
four years (subject to annual review by the Board); and can be reappointed 
for a further term, not exceeding eight years in total.

Process

To be considered for one of these roles, please email your CV plus a brief 
covering letter to Mr. Tim Catherall (Company Secretary) at  
T.Catherall@ids.ac.uk by midnight (GMT) on Friday 26 February 2021.

CVs will be considered by the Nominations and Governance committee, 
with appointees invited to observe a Board meeting in July and be formally 
appointed from 1 August 2021.

mailto:T.Catherall@ids.ac.uk
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