
 
 
IDS BONUS POLICY 
 
As a reward to employees for their contribution to the financial health of the Institute, IDS 
offers all staff a bonus payment.  
 
The bonus will be payable if IDS makes a surplus in excess of £50k and then 30% of the 
unrestricted surplus will be shared amongst all staff. 
 
The bonus payment will be a uniform amount per person, not a percentage of salary. The 
amount will be agreed in the course of each year’s budget discussions. 
 
The bonus will be paid in full to full and part time employees who worked throughout the 
financial year in question without any break in service and who are in employment on the 
date the bonus is paid. The bonus will be paid pro rata for every complete month worked to 
those who did not work throughout the financial year in question but are in employment on 
the date the bonus is paid.  
 
It will be paid in July or August following the approval of the audited accounts by the Board. 
 
The bonus payment is for all staff, except those who are eligible to receive a payment under 
the Surplus Earnings Scheme.  
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